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Clvlllan Personnel Office 
NAVAL POSTGRADUATE SCHOOL 
NAVAL AUXILIARY LANDING FIELD 
FLEET NUMERICAL WEATHER CENTRAL 
NAVY MANAGEMENT SYSTEMS CENTER 
CODE OF ETHICS 
FOR GOVERNMENT SERVICE 
Any Person In Government Service Should: 
Put lo_yalt_y to the highest moral principles and to countr_y 
above lo_yalt_y to persons, par~y, or Government department. 
Uphold the Constitution, laws, and legal regulations of the United States and all 
governments therein and never be a party to their evasion. 
Give a full day's labor for a full day's pay; giving to the performance of his duties 
his earnest effort and best thought. 
Seek to find and employ more efficient and economical ways of getting tasks ac• 
complished. 
Never discriminate unfairly by the dispensing of special favors or privileges to 
anyone, whether for remuneration or not; and never accept, for himself or his family, 
favors or benefits under circumstances which might be construed by reasonable per-
sons as influencing the performance of his governmental duties. 
Make no private promises of any kind binding upon th~ duties of office, since a 
Government employee has no private word which can be binding on public duty. 
Engage in no business with the Government, either directly or indirectly, which 
is inconsistent with the conscientious performance of his governmental duties. 
Never use any information coming to him confidentially in the performance ot 
governmental duties as a means for making private profit. 
Expose corruption wherever discovered. 
Uphold these principles, ever conscious that public office is a public trust. 
(This Code of Ethics was agreed to by the House of Representatives and the Senate as 
House Concurrent Resolution 175 in the Second Session of the 85th Congress. The Code 
applies to all Government Employees and Office Holders.) 
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As a Navy _2ivilian employee, it is our pleasure to welcome you aboard. 
It is hoped that you will put forth your best efforts to keep the team 
of officers, enlisted personnel, and civilians working efficiently. 
As an employee of the Navy, you automatically become an employee of 
the Government of the United States. The Navy Department is part of 
the Executive Department and is, therefore, under the direction of 
the Chief of the Executive Department -- the President of the United 
States. As a civilian employee you assume certain responsibilities 
which are outlined in local Civilian Personnel Instructions, Civilian 
Manpower Management Instructions, and other Civil Service rules and 
regulations. 
You no doubt have many questions about your new position, your respon-
sibilities, your rights . and the benefits available to you as a Federal 
employee. It is hoped that this handbook will answer these questions 
and remove any doubts and misunderstandings. Your immediate supervisor 
will acquaint you with the staff, organizational structure, and mission 
of the department to which you have been assigned and will help you 
get started in your new job. 
Your loyal, hearty support will help the Navy team accomplish its 
mission for the Navy Department and the United States. 
To keep informed -- check your bulletin boards and read the CIVISCOOP. 
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Unique among educational institutions, the Naval Postgraduate School's 
responsibility for the advanced education of naval officers is reflected 
in its stated mission: "To conduct and direct the advanced education 
of cormnissioned officers, and to provide such other technical and pro-
fessional instruction as may be prescribed to meet the needs of the 
Naval Services; and in support of the foregoing, to foster and encourage 
a program of research in order to sustain academic excellence." 
The idea of a Naval graduate school was founded in a course of instruc-
tion in marine engineering, instituted by the Bureau of Engineering in 
1904. The results were so encouraging, that in 1909 the Secretary of 
the Navy established a School of Marine Engineering at the Naval Academy 
at Annapolis, and instruction was begun with a class of 10 officers. 
Only three years later, the school was designated the Postgraduate 
Department of the U. S. Naval Academy. 
By 1948, the scope of the graduate program and the number of officers 
enrolled had outgrown the east Coast facilities, and during the next 
three years, a gradual relocation took place. On 22 December 1951, 
the Naval Postgraduate School was officially established in scenic 
Monterey. 
The Fleet Numerical Weather Central is a tenant activity on the grounds 
of the Naval Postgraduate School with the assigned mission of providing 
environmental support to the fleet. Several hundred atmospheric and 
oceanographic analyses and forecasts for the Northern Hemisphere are 
issued twice daily to meet user requirements. A fully computerized 
system is employed on all steps of the forecasting process from data 
collection to the transmittal of the finished forecasts. 
FNWC, which came to Monterey as a small research project in 1959, has 
developed under the direction of its Commanding Officer, Captain Paul 
M. Wolff, USN, into an organization of over one hundred men - meteorolo-
gists, oceanographers, and computer specialists. It serves as the 
master computer center and controller of the Navy Environmental Data 
Network, the Navy's world-wide environmental data network. 
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Commissioned on 24 May 1943, the Naval Auxiliary Air Station, Monterey, 
was operated under an agreement between the Federal Goverrunent and the 
Monterey Peninsula Airport District. At that time, the station was 
responsible for the administration, operation, and maintenance of facil-
ities and services in support of Fleet Units and personnel. 
In 1947, the station was reactiviated, and its mission was changed to 
provide aircraft and air facilities to maintain the flight proficiency 
of aviators assigned to the Naval Postgraduate School. 
On 1 April 1965, the station was redesignated the Naval Auxiliary 
Landing Field, at which time it was placed under the administrative 
control of the Commanding Officer, Naval Air Station, Alameda, California. 
The Navy Management Systems Center was established in 1964 to fulfill 
Department of Defense requirements for educating high level military 
and civilian personnel working in planning, programming, budgeting, 
systems analysis, or resource management activities in the Department 
of Defense. 
Eight times a year the center offers a four-week course designated to 
provide orientation on the overall functioning of the defense management 
process and an understanding of the principles, methods, and techniques 
used. 
In addition, the center conducts a four-week management course for com-
manding officers, executive officers, and others directly concerned with 
Navy shore station management. 
ES 
Your job is one of three types -- graded, ungraded, or excepted. Graded 
employees are covered by the Classification Act, and Congress governs 
their annual pay rate. Wage employees are employed in laboring, trade, 
and craft jobs; their pay is determined by a local wage survey of similar 
work in this area, and is set on an hourly basis. The faculty of the 
Postgraduate School falls into the excepted category, and their pay is 
determined by the Secretary of the Navy. 
Wage employees are paid every other Friday, and graded and excepted 
employees are paid every other Thursday. Employees ordinarily work an 
eight-hour day with one-half hour for lunch, to total a forty-hour week. 
As an employee of the Navy Department you are expected to discharge your 
duties conscientiously, respect your supervisor, and others in authority, 
and conduct yourself during and after working hours in a manner which will 
reflect credit on the Navy. Employees are also expected to pay their just 
debts and maintain a good reputation in the community for settling debts. 
Those who are guilty of misconduct or who violate the rules are subject 
to punishment as set forth by Navy regulations. 
Employees are urged to keep a personal folder containing records of their 
Civil Service employment. Performance ratings, examination ratings, 
notices of within-grade increases, and other personnel actions are im-
portant personal records. Most important are the Notices of Official 
Personnel Actions such as appointments, conversions to competitive status, 
promotions, or transfers, which are prepared on Standard Form 50. The 
employee copies are official and the possession of a personal file will 
prove to be convenient on many occasions. 
Your supervisor is interested in helping you to adjust to your new sur-
roundings and to do your job well. He will assign your work, administer 
an;v disciplinary action, and rate you annually on your performance. 
Your supervisor is there to help you, so check with him first on all 
matters. 
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There are two cafeterias for the use of the 
employees of the Naval Postgraduate School, 
the Fleet Numerical Weather Central, and the 
Navy Management Systems Center; one is in the 
basement of Herrmann Hall, and the other is 
in the basement of King Hall. There is also 
a snack bar at the rear of Herrmann Hall and 
at the Naval Auxiliary Landing Field. Suitable 
attire must be worn when using these facilities. 
US. Pod r!J#.s& 
A U.S. Post Office is located at the rear of 
Herrmann Hall. It is open for business on Mon-
day through Friday from 0830 until 1700. 
The Monterey Peninsula Navy Credit Union is 
located in the basement of Herrmann Hall and 
is open for business from 1100 to 1300 on 
Monday, Thursday, and Friday. 
A branch office of the Bank of .America is located 
in the basement of Herrmann Hall for the con-
venience of all employees. Banking hours are 
from 1000 to 1500 Monday through Friday. 
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It is the policy of the Navy to provide equal 
opportunity ih employment for all qualified 
personnel, to prohibit descrimination in employ-
ment because of race, religion, color, sex, or 
national origin, and to promote the full reali-
zation of equal employment opportunity through 
a positive continuing program. Equal employment 
opportunity shall be limited only by an indivi-
dual's capacities and efforts and the needs of 
the activity. 
The School has established an Equal Employment 
Opportunity Committee wp].ch is composed of five 
members from various racial, ethnic, and organ-
izational segments to provide a balanced repre-
sentation. Two of the five committeemen are 
Equal Employment Opportunity Counselors whose 
function is to establish an open and sympathetic 
channel through which employees may raise ques-
tions, discuss grievances, get answers, and 
resolve problems connected with equal employ-
ment opportunity on an informal basis. 
The Civilian Personnel Officer is the technical 
advisor for this program and may be contacted 
for additional information in this area. 
' . 
You have a right to join or not Join organized 
employee groups not advocating strikes against 
the government or not subversive in character. 
Local 1690 of the National Federation of Federal 
Employees has been formally recognized by the 
Superintendent of the Naval Postgraduate School. 
Your fellow employees will give you more informa-
tion about this organization if you are interested. 
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New Year's Day, Washington's Birthday, Memorial 
Day, Independence Day, Labor Day, Veteran' s Day, 
Thanksgiving Day and Christmas Day are the 
eight legal holidays observed as non-work days 
for Federal employees. If these holidays fall 
on either Saturday or Sunday, they are observed 








Annual Leave. Annual leave i s paid vacation time 
earned on the basis of time in service and is 
credited at the rates indicated below. 
Years of Service Accrual Rate 
Less than 3 years l3 days per year 
3 to 15 years 20 days per year 
15 years or more 26 days per year 
Annual leave may ordinarily accrue to a total not 
to exceed thirty days at the end of the leave year. 
Sick Leave. Sick leave accumulates without limit 
at the rate of 13 days per year or four hours per 
biweekly pay period and is granted to employees 
unable to perform their duties because of injury, 
illness, pregnancy, or medical, dental, or optical 
examinations. 
Sick leave is a privilege not a right and must not 
be abused. Supervisors must be notified as soon 
as possible on the first day's absence. 
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Leave Without Pay. Leave without pay is approved 
time-out from duty granted on the employee's request 
at the discretion of the employee's department. It 
is given only when the services of the employee can 
be spared and when such action results in increased 
job ability, health improvement, or retention of a 
desirable employee. 
Court Leave. Permanent employees who are called 
for jury duty or to testify in court are granted 
leave with pay (court leave) after proper docu-
mentation. Any compensation (except mileage) 
'------\~ received from the court must be turned into the 
Comptroller's Office to avoid dual compensation. 
Military Leave. Military Leave is approved ab-
sence with pay of employees who are members of 
the National Guard, Officers or Enlisted Reserve 
Corps (Army), Coast Guard Reserve, or Naval or 
Marine Corps Reserve, for days on which they are 'i 
engaged in training duty. Military leave may i...:::::==ia...11111111!!!1... 
not exceed 15 calendar days in any calendar year. 
Maternity Leave. Maternity leave is a period of 
approved sick and annual leave due to pregnancy 
and confinement, granted when the employee does 
not intend to resign. After she has used her 
accrued sick leave and annual leave, she may be 
carried on a leave-without-pay status. 
Excused Absence. Employees may be excused for 
reasonable periods of time for such activities 
as blood donations, some Civil Service Examina-
tions, official meetings, and brief periods of 
absence or tardiness up to one-half hour. 
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All permanent Federal employees are eligible to 
enroll in the Federal Employees' Group Life Insur-
ance Program with no health restrictions. The 
employee has three plans to choose from: (1) he 
may take the regular insurance only; (2) he may 
take the regular and the optional insurance; or 
(3) he may waive the regular insurance and there-
by be ineligible for the optional insurance. 
The amount of the regular insurance depends on 
the enrollee 1 s basic annual pay. The minimum 
amount is $10,000 if the salary is $8000 or less. 
If the annual salary is more than $8000, the 
insurance is rounded to the next higher $1000 
plus $2000. (If your salary is $9679, you have 
$12,000 of insurance.) The Government pays 1/3 
of the cost of the regular insurance and the en-
rollee pays 2712¢ biweekly for each $1000 of 
insurance. 
The employee may elect to take the additional 
$10,000 of optional insurance. He pays the en-
tire cost which is based on his age as follows: 
A~e Grou:e Biweekl;z: Premium 
Under 35 $1.30 
35 - 39 1. 70 
40 - 44 2.40 
45 - 49 3.60 
50 - 54 5.50 
55 - 59 17.00 
60 or over 19.00 
Both regular and optional insurance offer the 
enrollee accidental death and dismemberment 
protection. 
If you leave the Government, you may convert 
both the regular and the optional insurance 
to an individual policy without medical examin-
ation or other evidence of good health. 
Additional information may be obtained from 
the pamphlet entitled "The Federal Employees' 




New employees may enroll in one of the two health 
insurance plans available to permanent Federal 
employees regardless of age, sex, race or physi-
cal condition. Aetna Insurance Company offers 
the Indemnity Benefit Plan; while Blue Cross/ 
Blue Shield offers the Service Benefit Plan. En-
rollees may choose between high and low options 
in either plan. 
If an employee decides to enroll in one of the 
plans, the Government will contribute toward the 
cost of his enrollment. Enrollment is optional 
and may be cancelled at any time, but those inter-
ested must enroll within 31 days of their appoint-
ment or wait until an "open season" is announced. 
All permanent employees are covered by the Civil 
Service Retirement System in which retirement 
benefit costs are shared by the employee and the 
Government. Employees regularly contribute 7 
per cent of their salaries to a fund which is 
supplemented by agency contributions and appro-
priations which are used to pay retirement and 
death benefits. 
The compulsory retirement age is 70 with lS 
years of service. However, employees may retire 
if they wish at age SS after at least 30 years 
of service, at age 60 with at least 20 years 
of service or at age 62 with at least S years 
of service. Total disability benefits are pay-
able after S years of service. 
Regardless of length of service, an E!Tlployee 
who departs from Government service for any 
reason or who transfers to Government work under 
another retirement system may withdraw his retire-
ment fund lump-sum credit, if his departure 
or transfer occurs and his refund claim is filed 
with the Civil Service Commission at least 31 
days before the commencing date of any annuity 
for which he may be eligible, and if he is not 
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currently employed within 31 days from the date 
of separation on which his claim for refund is 
based. Receipt of the lump-sum credit voids 
all annuity rights unless reemployment under 
the retirement system and a new retirement 
right is acquired. An employee who has served 
5 or more years in the Government service has, 
on departure, the option of leaving his lump-
sum credit in the retirement fund and drawing 
regular deferred annuity benefits starting at 
age 62. 
The amount of the basic benefit payable upon 
retirement is directly related to the earning 
capacity and years of service of the individual 
employee. The basic annuity thus arrived at 
is in some cases, subject to a reduction for 
such reasons as retirement before age 55 or 
failure to have the maximum amount of contri-
bution in the retirement fund. 
In addition to these benefits, the retirement 
law provides survivor annuity benefits to widows 
and dependent children of employees who have 
served for at least 18 months upon death while 
employed. The widow's benefit is 55 percent 
of the annuity earned by the employee and the 
benefi t to each child is variable but equally 
generous. In any event, so much of an employee's 
contributions as is not paid back in the form 
of annuity either t o him or his survivors, or 
both, is refundable upon his death to his bene-
fi ciary or next-of-kin, so that the return of 
hi s money is guaranteed. 
An employee must innnediately notify his super-
visor of an on-the-job injury regardless of how 
slight the injury may seem. The supervisor will 
then prepare a Dispensary permit and direct the 
employee to the Dispensary at the Naval Auxiliary 




The Federal Employees' Compensation Act provides 
a system of workmen' s compensation benefits for 
Federal employees who suffer injury, disease, 
or death in the performance of their official 
duties. The benefits include medical care, com-
pensation for wage loss due to temporary or per-
manent disability, eo:inpensation to dependents 
if death results from injury, allowance for 
burial expense and rehabilitation service for 
permanently disabled beneficiaries. 
To qualify for benefits, a report of inJury 
must be submit,ted to the employee's immediate 
supervisor within 48 hours of injury, and a 
claim for disability compensation must be filed 
within 60 days, and in case of death, depen-
dents must file a death claim within one year. 
Benefits are based on the employee's annual 
salary and number of dependents at the time 
of injury. For additional information contact 
the Civilian Personnel Office or the Bureau 
of Employees' Compensation. 
The incentive Awards Program is intended to en-
courage all employees of the Navy to participate 
in the task of improving the efficiency and eco-
nomy of the Navy's operations. The Assistant 
Civilian Personnel Officer is the Administrator 
of the local Incentive Awards Program; all ques-
tions and ideas should be directed to the Civilian 
Personnel Office. 
Employees with 20, JO, 40, and 50 years of 
Federal Service are recognized and awarded 
service pins for such career milestones. 
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Beneficial Suggestions are employee proposals 
that directly increase economy, efficiency or 
effectiveness of Government operations. Bene-
ficial suggestions conserve manhours, supplies, 
and equipment, reduce Paperwork, and otherwise 
directly contribute t L increased productivity, 
less cost, or better service to the public. 
Employees whose beneficial suggestions are 
adopted will receive monetary awards based 
on the minimum benefits realized. The mini-
mum award of $25 is based on $250 minimum 
benefits. 
CERl lF ICATE 
L....L .i 
Special Achievement Awards may be granted for 
any employee contribution (including superior 
job performance) other than adopted suggestions. 
Such an employee may receive either a cash award 
or a quality step increase, depending on the 
employee's performance in the judgment of his 
supervisor. 
An honorary award may be granted in recogni-
tion of continued distinguished service, a 
single achievement, an act of personal heroism, 
or any other such employee contribution. It 
may be granted independently of or as a sup-
plement to a cash award. 
Employees whose duties require at least 51 per-
cent of their time in driving Government vehicles 
are eligible to receive a Safe Driving Award for 
each year of accident-free driving. 
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All vehicles on Navy property are expected to 
obey the posted speed limits and are subject 
to search while on station. Employees' cars 
are not permitted on the grounds until evi-
dence of minimum public liability and property 
damage insurance required by State law has been 
provided and the respective Security Offices 
have issued the necessary car stickers. Car 
stickers must be returned upon termination of 
employment. Failure to follow driving regula-
tions may result in withdrawal of driving 
privileges. 
You are expected to exercise good judgment and a 
sense of fair play while on the station. You 
should be aware of and understand the following 
rules and regulations: 
1. Personal work of any kind is not permitted 
aboard the station. 
2. Gambling is prohibited on the station. 
). Coming to work while under the influence 
of alcohol is not permitted. 
4. Attention to duty - in general, the rules 
governing your conduct on the job here are no 
different than those on similar jobs in private 
industry. You are expected to do a fair day's 
work, carry out orders of your supervisor, and 
to properly care for government tools and equip-
ment. 
Infraction of the rules and regulations of the 
Department of the Navy or the Civil Service Com-
mission will result in disciplinary action 
against the employee. 
No employee will be suspended or separated for 
cause until the circumstances have been inves-
tigated and a decision rendered by the head of 
the activity. 
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By act of Congress all Federal employees are 
prohibited from actively participating in partisan 
politics. Penalty for violation of this Act 
ranges from a thirty day suspension to termina-
tion of employment. Questions regarding poli-
tical activities should be directed to the 
Civilian Personnel Office or the Civil Service 
Commission. 
The flag is raised each morning at 0800 and 
lowered at sunset. If you are driving on the 
grounds, stop your car and remain. stopped until 
the flag is raised or lowered, and the music 
has ended. If you are outside, face the flag 
and stand at attention until the ceremony has 
ended. 
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ABANDONMENT OF POSITION: When an employee leaves his position and submits 
no resignation. In these cases the employee may be separated without fol-
lowing the adverse action procedures. 
AIMONITION: Simple reproval of an employee by a supervisor. 
ADVERSE ACTION: A personnel action considered unfavorable to an employee. 
Includes discharges, suspensions, furloughs without pay, and reductions 
in rank or compensation taken by agencies against their employees. 
ANNUITY: The annual sum payable to a former employee who has retired. 
BREAK IN SERVICE: For transfer purposes, it means not being on an agency 
payroll for one working day or more. For the three-year career-conditional 
periods or for reinstatement purposes, it means not being on an agency pay-
roll for more than thirty calendar days. 
CLASSIFICATION ACT OF 1949: An Act of Congress superseding the Classifi-
cation Act of 1923 as amended. Establishes the General Schedule graded 
pay sy:stem and makes changes in the classification structure of the Federal 
personnel system. 
CCMFETITIVE STATUS: Basic eligibility to be noncompetitively selected to 
fill a vacant competitive position. A competitive status shall be acquired 
by career-conditional or career appointment through open competitive exami-
nation upon satisfactory completion of a probationary period, or may be 
granted by statute, executive order, or the Civil Service Rules without 
competitive examination. A person with competitive status may be promoted, 
.transferred, reassigned, reinstated, or demoted without taking an open 
competitive examination, subject to the conditions prescribed by the Civil 
Service Rules and Regulations. 
CONTINUOUS SERVICE: An active duty status without a break in service of 
more than thirty calendar days. 
DETAIL: A temporary assignment of an employee to a different position for 
a specified period. 
ELIGIBIE: Any applicant who meets the minimum entrance requirements and 
is rated "Eligible" or is given a numerical rating of 70 or more in an 
examination by the Commission. 
EXAMINATION: A means of measuring, in a practical and suitable manner, 
the qualifications of applicants for employment in specific positions in 
the Federal service. 
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FEDERAL MERIT SYSTEM: A complete system of personnel selection and manage-
ment based on an integrated set of personnel policies, procedures, and 
practices designed to accomplish three objectives: (1) to recruit a com-
petent work force; (2) to insure a stable work force; and (3) to provide 
equal opportunity for employment. 
INCENTIVE AWARDS PRCGRAM: The system of cash or honorary awards to en-
courage Federal employees to contribute suggestions, inventions, superior 
accomplishments, or other personal efforts for the improvement of Govern-
ment operations. 
JOB CLASSIFICATION: Analysis and identification of a position and placing 
it in a class under the position system established by the Commission under 
the Classification Act of 1949. 
OFFICIAL PERSONNEL FOLDER: The official repository of records and reports 
of personnel actions effected during an employee 1 s Federal service and the 
documents and papers required in connection with such actions. 
PERFORMANCE RATJNG: The supervisor's periodic official summary of his 
evaluation of an employee's performance. 
POSITION CHANGE: A promotion, demotion, or reassignment. 
POSITION DESCRIPI'ION: A statement of duties and responsibilities comprising 
the work assigned to an employee. 
PROBATIONA.qy PERIOD: Trial period which the Commission regards as a final 
and highly significant step in the examining process. It provides the 
final and indispensable test, that of actual performance on the job, which 
no preliminary testing methods can approach in validity. It is at this 
stage that the probationary employee may be released without undue formality. 
RETIREMENT: Separation from the service after attaining eligibility for 
the benefits of the Retirement Act. Retirement may be on the basis of age, 
optional, discontinued service, or disability. 
VE·rER.ANS 1 PREFERENCE: The right to special advantage or preferential treat-
ment in personnel actions under authority of the Veterans Preference Act 
of 1954, or regulations or instructions issued under that Act. 
WAGE BOARD EMPIDYEES: Those employees in trades, crafts, or manual labor 
occupations whose basic rates of compensation are fixed and adjusted from 
time to time in accordance with local prevailing rates, by wage boards or 
similar administrative authority serving the same purpose. 
WITHIN GRADE INCREASE: A salary increase provided for in certain Govern-
mental pay plans. Generally based upon time in grade and excellence of 
work performance. Also know as periodic increase, in-grade-promotion, 
and increment. 






















SGHEJ?ULE OF ANNUAL SALARY RATES BY GRADE 
GENERAL SCHEDULE 
(Effective 13 July 1969) 
Rates Within Grade & Waitin_g Period for Next Ste_l)_ Increase 
52 Weeks 104 Weeks 152 Weeks 
2 3 4 5 6 7 8 9 
$4i019 $4il49 $4i279 $4i408 $4.J..538 $4.J..668 $4i798 $4.J..928 
4,505 4,650 4,795 4,940 5,085 5,230 5,375 5,520 
5,081 5,245 5,409 5,573 5,737 5,901 6,065 6,229 
5,706 5,890 6,074 6, 258 6,442 6,626 6,810 6,994 
6,382 6,588 6,794 7,000 7,206 7,412 7,618 7,824 
7,111 7,340 7,569 7,798 8,027 8,256 8,485 8, 714 
7,894 8,149 8,404 8,659 8,914 9,169 9,424 9,679 
8,731 9,013 9,295 9,577 9,859 10,141 10,423 10,705 
9,631 9,942 10,253 l0,564 10,875 11,186 11,497 11,808 
10,594 10,936 11,278 11,620 11,962 12,304 12,646 12, 988 
11,607 11,981 12,355 12,729 13,103 13,477 13,851 14, 225 
13,835 14,281 14, 727 15,173 15,619 16,065 16,511 16,957 
16,339 16,866 17,393 17,920 18,447 18,974 19,501 20,028 
19,149. 19,767 20,385 21,003 21,621 22,239 22,857 23,475 
22,309 23,029 23,749 24,469 25,189 25,909 26,629 27,349 
25,879 26,714 27,549 28,384 29,219 30,054 30,889 31, 724 
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FLEET NCl\IERIC.-'l.L WEATHER CENTRAL 
NAVAL POSTGRADUATE SCHOOL 
MONTEREY I CALIFORNIA 
~rISSION: To provide, on an operational basis, numerical meteorological and ocea:-:2gT:: ;i'.-.1c 
products peculiar to the needs of t~e Department of the Navy. To de ':e ;:):: :::-,c 
test numerical techniques in rr.eteorology and oceanography appllc :: ::i le : ::> :~=.·,·a ~ 
Vveather Service Command an a lytical and forecasting problems. 
Special Assistants to C.O. 
Computer Systems Manager 
Administrative Officer 
Operations Department 
Me t eorological Operations 
Di 1; is ion 
Ocea nographic Operations 
Computer Systems 
Division 
I Prog ramming Divis ion 
Commanding Officer 
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Legal otCicer Code ~ 
.laeiata and ad'l'iaea the ottioer ill Charge ill 
all •ttere relat:lng to ti. p"-r adldnU• 
traticm o! 111.lltar:r j11Btioe. Imeatiptea ill-
Cractiorus o! diaoipl:lne and Tiolaticma o! 
na'Wal and ci'l'il lava. ""9parea appoillt:lns or· 
dera tor CO"Grt-rtial and imeatipticma 
ordered i,,. the Officer ill Charge. Inotructa 
mnd adTiaea personnel aa•igned court-rt.lal 
dutie•. Processes indebtedneaa co..,laint.. 
Prepares rec011111endationa tor adainiatratiw 
diacharges bJ' reason or unaui ta bill t7, unti t.-
ness and misconduct when directed • 
.lYi&ticm Satety otfic.r Code AUS 
Plana• coord1Dat.ee, and adll:1n18ten the aria-
tion ll&t'et7 progr&11 Of the actiTitJ', vhicb in-
cludes the reTiev en.luation, and inspect.1.cm 
ot pertinent operations, procedures, equi;ment 
and facilities or the &tation to ensure pro-
per application or appropriate satet7 atan-
darda and criteria vhere the safet7 or air-
cratt and !light pereormel o! the acti'l'ity, 
its termanta, and tranaients 1a inYOlnd. 
Conducts a continuous education program in all 
aapecta o! uiation aa1'ot7. Inveatigatea air-
craft accidents and en.luates aircraft. acci-
dents intelligence. 
l'llbllc Intoratian Ofticar Code .lLSI 
Direct• a progn.a or public 1Dtonat1GI), COlt-
mmity relationa, -.. relationa, end pobllc 
Nlaticme ccmcerninc the oC!ioial acti'l'itiH 
and pe..._,.,l o! ti. station to pin tho re-
-ct and ®-r&ticm or the general public, 
~t7, and 1Ddust17 tor the •-.,.. nan.1 
ari.atica, and thli Ian.I Air Raeel"ft. 
-· Liaison otticer Code .luaj 
Opera tea authorised ~... to prcrrlde -.la• 
lodgin&, retrea!menta, and recreational taci-
llties tor authorized penannel. D:l.Tisian 
8tt1cer tor enlisted persannel as11igned aq 
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